
 

  

JOB POSTING 
Guardianship Social Worker  

 
 

Kw’umut Lelum currently has a Guardianship Social Worker position available, and is 

looking for an individual who is skilled at working inclusively and respectfully with 
aboriginal children and families. Practice will include intake family services and Child 
Protection services. 
           

The successful Applicant will have: 

 A collaborative approach with excellent interpersonal and self-management skills 
• Ability to mentor others and work effectively as a team player 

 Possess knowledge of and are willing to work and learn about First Nations 

cultural values and protocols and incorporate into the child safety process 

 A degree in Social Work with the requisite balance of training and experience; or 
a degree in a related Human Service Field plus the requisite blend of training and 

experience. 
• A strong performance appraisal from your current or most recent 

supervisor/agency 
• Level C4 Delegation 

 
PURPOSE OF POSITION 
 

Kw’umut Lelum Child and Family Services provide a continuum of culturally sensitive, 
child centered programs to families, children and youth in nine communities. Under the 
direction of the Guardianship Team Lead and in accordance with legislation, Aboriginal 
Operational and Practice Standards Indicators, and Agency policies and procedures, 

the Guardianship Social Worker is responsible for ensuring the safety and wellbeing of 
children throughout their stay in care. 
 
JOB SUMMARY 

 
Enhance parental capacity to care for children; 

• Maintain the family unit to the necessity of out-of-home placements; 
• Promote family reunification and reduce the risk of maltreatment; 

• Provide guardianship services to children in care. 
Family Reunification includes the additional planned process of reconnecting children in 
out-of home placements with their families.  
The worker is expected to engage with both voluntary and non-voluntary clients and 

work with children and their families facing complex challenges. 
 
JOB DUTIES AND RESPONSIBILITIES 
 

 Provides support to children in care by assisting the child with entry into care, 
placement and permanency issues; ensures the rights of the child are being met 



 

  

in accordance with legislation and policies; provides consent for child activities; 
ensures the child’s birthdays and other significant events are celebrated and 
oversees all payments. 

 Assists the child in preparing for discharge and assists youth during the post-

discharge period. 

 Facilitates the involvement of the aboriginal community and ensures the child’s 
cultural identity is maintained. 

 Works with the Child Protection Workers on case management, legal/court 

proceedings and administrative/procedural matters to provide information about 
the plan of care, provides input into risk assessments and assists the child in 
preparing for court proceedings. 

 Assists youth in obtaining legal counsel and provides guardianship support 

throughout the Young Offenders Act proceedings. 

 Informs the Public Trustee of any injuries or legal action involving a child in 
custody and investigates and resolves complaints. 

 Facilitates the provision of integrated services by representing each child in an 

inter-disciplinary team and provides information for the development of a family 
service plan. 
 

STAFFING CRITERIA 

 
Education: 

 Bachelor’s Degree in Social Work or Bachelor’s of Child and Youth Care, or 
equivalent.  

 Bachelor’s degree paired with relevant related experience will be considered. 
 

NOTE: If your degree was obtained outside of Canada, you need to confirm it has been 
assessed for equivalency through the International Credential Evaluation Services. 

Confirmation for equivalency of your degree is required for you to be considered.  
 
Experience and/or Achievements: 

 Three to four years’ experience preferred. Preference may be given to applicants 

with previous recent experience, (within last 4 years) in a Child and Family 
Services agency. 

 Work experience through completion of a practicum in family and child welfare 
preferred. 

 Experience as a social worker responsible for providing a full range of child 
protection duties under provincial or equivalent child welfare legislation preferred. 

 C4 level of delegation preferred. 
 

Knowledge: 

 Strong understanding of social, economic, political and historical concerns in 
Aboriginal communities preferred.  

 Knowledge of issues and challenges of working in a child safety environment. 



 

  

 Knowledge of key issues affecting delivery of services in a multicultural 
environment. 

 Good knowledge of relevant legislation, policies, Agency programs and 
standards of practice in these program areas preferred. 

 Good knowledge of collaborative practices and integrated practice preferred. 
 
Skills and abilities: 

 Ability to provide high level of care, guidance and support to children, youth, 
caregivers and families. 

 Ability to handle crisis and crisis intervention. 

 Ability to handle unpleasant and emotionally charged situations. 

 Ability to work under stress/pressure. 

 Ability to communicate in an appropriate and respectful manner orally and in 
writing. 

 Ability to effectively use standard computer applications. 
 

Cultural Knowledge: 

 Knowledge of the unique and diverse traditional practices of the Coast Salish 
(Hwulmuxw Mustimuxw) preferred. 

 Willing to learn and practice the values and teachings of the Coast Salish people 

in their work 
 
BEHAVIOURAL COMPETENCIES:  
 

Listening, Understanding and Responding is the desire and ability to understand and 

respond effectively to other people from diverse backgrounds. It includes the ability to 
understand accurately and respond effectively to spoken and unspoken or partly 
expressed thoughts, feelings and concerns of others. People who demonstrate high 

levels of this competency show a deep and complex understanding of others, including 
cross-cultural sensitivity. 
 
Information Seeking is driven by a desire to know more about things, people or issues. 

It implies going beyond the questions that are routine or required in the job. It may 
include "digging" or pressing for exact information; resolution of discrepancies by asking 
a series of questions; or less-focused environmental "scanning" for potential 
opportunities or miscellaneous information that may be of future use. 

 
Planning, Organizing and Coordinating involves proactively planning, establishing 

priorities and allocating resources. It is expressed by developing and implementing 
increasingly complex plans. It also involves monitoring and adjusting work to 

accomplish goals and deliver to the organization's mandate. 
 
Self Control is the ability to keep one's emotions under control and restrain negative 

actions when provoked, faced with opposition or hostility from others, or when working 

under stress. It also includes the ability to maintain stamina under continuing stress. 



 

  

 
Conflict Management (Reduces and Resolves Conflict in a Proactive Manner) involves 

working to resolve conflict when the conflict directly impacts on the achievement of work 
objectives. Anticipates and takes action to mitigate/reduce potential conflict 
management and to reduce and resolve conflict at the outset, by encouraging 

continued, open, two-way communications. 
 
Analytical Thinking is the ability to comprehend a situation by breaking it down into its 

components and identifying key or underlying complex issues. It implies the ability to 

systematically organize and compare the various aspects of a problem or situation, and 
determine cause-and-effect relationships ("if...then…") to resolve problems in a sound, 
decisive manner. Checks to ensure the validity or accuracy of all information. 
 
Cultural Agility (Aboriginal Relations Competency) Cultural Agility is the ability to work 

respectfully, knowledgeably and effectively with Aboriginal people. It is noticing and 
readily adapting to cultural uniqueness in order to create a sense of safety for all. It is 
the capacity to relate to or allow for differing cultural perspectives and being willing to 

work accordingly. 
 

Proviso: 

 Must possess and maintain a valid B.C. Class 5 driver’s licence.  

 Travel is required to visit other communities. 

 May be required to work flexible hours (evenings and/or weekends). 

 Criminal Records Review Act (CRRA) check. 
 
 

 
Please apply by forwarding your resume and cover letter to: 

Attn: Maria Kerman- Human Resources Department 
MKerman@kwumut.org 

 

 
 

Only those selected for an interview will be contacted. Thank you 


